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EIGHTEENTH CHUUK STATE LEGISLATURE
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A SENATE BILLFORANACT

To amend Section l9 (1) of TSL No. 3-43 as amended by deleting matemity leave as a reason for
leave ofabsence, and by adding a new subsection 3 to allow paid maternity leave ofabsence and
a new subsection 4 to allow paid paternity leave of absence for employees of the Chuuk State
Covernment and for other purposes.

Be it enacted by the Chuuk State Legislature:

Section l. Statement of Finding and Purpose. The Legislature finds that providing

paid maternity and paternity leave is essential for the health ofChuuk State's families and the

strength of its Public Service. This law will grant mothers time for physical recovery and allow

fathers to be actively involved in their child's early development. By supporting shared

parental responsibilities, this Act promotes a more equitable workplace. Furthermore, a

supportive leave policy enhances employee morale, improves retention, and demonstrates the

government's commitment to its workforce. Ultimately, this investment in our employees

leads to a healthier, more engaged, and more effective Public Service.

Section 2. Amendment. Section l9(l) ofTSL No. 3-43 is hereby amended to read as

follows.

(l) "Leaves of absence with pay may be granted to employees by management

officials for reasors of vacation, illness, matemity;-.training, or educatiorl or for

such other reasons as will be in the best interests ofthe Public Service. Eligibility

for such leaves, the method and rate of eaming such eligibility, and the duration of

the leaves shall be established by regulations.

(2) Leaves of absence without pay may be granted for such reasons as management

officials may deem proper and consistent with the interests ofthe Public Service.

Regulations shall prescribe the characteristics of such leaves.
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19 (3) Paid maternity leave ofabsence shall be ranted to a female employee for a period
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of 90 days:

a) For ourooses of this section. "maternity leave" means leave in connection

with the birth of a child of the emplovee.

Paid maternity lcave shall not be considered to be annual leave or sick lcavo
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b)

accrued in a calendar year.
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1 c) Paid maternitv leave shall not accumulate for any subseouent use if not

2 before the end of each
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d) The emplover through its management officials may require the employee

to provide a doctor's certificate ing seneral condition durins

pregnancy and the expected delivery date.

6 (4) Paid oaternitv leave ofabsence shall be ed to a male emoloyee whose partner

7 is entitled to matemity leave under subsection (3). or would be entitled to maternitv

leave under subsection (3) if she were emoloyed, is entitled to oaternitv leave for

not less than l0 working days provided that he:
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a) has completed 6 months of continuous service on the dav he beeins his

patemity leave:

b) is the orimary caregiver of his child: and

c) produces to his emolover a certificate from a reqistered medical

practitioner or registered nurse specifring the oossible date ofbirth.

Section 2. Elfective Date. This Act shall become law upon approval by the Governor

or upon its becoming law without such approval
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